
Law Professor, Senior Partner, Wife and Mother, All Rolled Into One Today’s Superwomen in the Philippine Legal Academe?  

In 1975, a survey of the 48 law schools then operating in the Philippines resulted in the publication of a directory of 392 law professors of which less than 9% were women. Three decades earlier, there was none. Three decades later, they have started to lead entire law schools as deans. 

Women law professors in the Philippines came in two waves. The first wave started with three pioneer female law professors in the state university who distinguished themselves through dedicated teaching and exemplary research. Their academic careers began in the early 50's, blossomed with the conferment of full professor status in the 60's, and broke tradition by producing the country's first female law dean in the 70's. Then, the decline, as subsequent female full professors became very few and far in between: one in 1974, one in 1991 and two in 2015. 

While the first wave has sadly become a vanishing breed, the second wave represents today's flourishing breed of women law professors mostly found in private law schools. They are principally engaged in private law practice, are members of the judiciary, or holding positions in government or private enterprises. After a full day's work, they rush to the law school at dusk to teach for a few hours before heading home to their families. Research has become illusory as they juggle law practice, academic duties and family responsibilities in practically superwoman fashion. Be that as it may, women already comprise 25% to 50% of the faculties in the top five private law schools. Moreover, of the 112 accredited law schools today, 28 are already headed by female deans, equivalent to 25%. 

The fork in the road can be explained partly by culture and partly by economics. The more liberal policies of the state university determined the earlier entry of women while the conservative attitude prevailing among the religious congregations that operate most of the higher-tier private law schools delayed female participation in their faculties. On the other hand, the greater financial rewards of private practice vis-a-vis the family's growing needs defined women's longevity in the academe. When childcare and domestic responsibilities are thrown into the equation, their husbands' approval and support often become the final determinants of whether or not they can still teach while engaged in other undertakings. 

Today's women law professors are expected to be the best of three worlds, a status often equated with empowerment. On the contrary, such exacting requirement may have put them at a serious disadvantage because of the significant sacrifices they have to make in order to succeed in the legal academy where structures have long been defined according to male standards. This is a reality that is often ignored, or denied, by the very women who bear its burden; diminishing their effectiveness as teachers of justice and equity and hastening the decline of the wave they are currently riding without them even knowing. 
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